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WISCONSIN’S CLASS OF 1957 AND

THEIR FAMILIES IN THE 1990s

The popular television series, “Happy Days,”
celebrated the idedlized teen-age years of Milwaukee' s
high school “Classof *57.” The Wisconsn Longitudinal
Study (WLS) offers an extended view of the redl life-
histories of Wisconsin's“Classof ‘'57.” The WLS began
witharandomly chosen sample of 10,300 men and women
who graduated from Wisconsin high schoolsin 1957. This
isabout 1 in 3 members of the class, so most classmates
arenot inthe study. However, the sample isvery large,
and our findings are highly representative of Wisconsin's
classof ‘57.

Thisisareport about and for membersof theclass
of ‘57 and their brothers or sisters. It isby no means a
complete report, for we expect scientific studies of the
WLS data to continue for many years to come. Most of
thereport is about the class of ‘57. Brothers and sisters
of thegraduates are, Satisticaly spesking, very much like
the class of ‘57, so we have not described our findings
about them in the same detail. The biggest difference
between WL S graduates and their brothers or sistersis
their ages. Members of the class of ‘57 were almost al
bornin 1939, while their brothers and Ssters vary widely
inage. However, thegreat majority of brothersand ssters
were born between 1931 and 1947. Toward the end of
this report, we have described some important smilarities
and differences between the members of the class of ‘57
and their brothers or sisters.
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Over theyears, theWisconsin Longitudinad Study
has been supported by several government agencies and
by private foundations, as well as by the University of
Wisconsin.  In the early 1990s, the WLS has been
supported mainly by theNationd Indtituteon Aging, which
is part of the National Institutes of Health, and also by
the Nationa Science Foundation, the MacArthur
Foundation, the Spencer Foundation. We are grateful for
their financia support, but we owe even more thanks to
you -- the members of Wisconan'sclassof 1957 and their
brothers and sgters -- for sharing your liveswith us. We
seethis report asaway of thanking you for your time and
trust.

During the 1950s to 1970s, the WLS collected
survey datafrom graduates, from parents, or from schools.
Themain surveyswerein 1957, 1964, and 1975, and these
dataprovided arich picture of social background, youthful
agpirations, schooling, military service, family formation,
early labor market experiences, and social participation.
In 1977 the study was expanded with a survey of a
carefully selected sample of 2000 brothers or sisters. In
the early 1990s, we again surveyed the class of ‘57. The
1992-94 wave of the WLS was expanded to include a
randomly sdlected brother or sster of most graduates, and
the survey content was expanded aswell. In our 1992-94
interviews, we updated measurements of marital status,
child-rearing, education, labor force participation, jobs
andoccupations, social participation, andfutureaspirations
and plansamong the graduatesand their brothersor sigters.
I'n addition, we expanded the content of the Sudy to cover
psychologica well-being, mental and physica health,
wesdlth, and socid and exchange rdlationshipswith parents,
children, and brothersor sigters. Thisreport isasummary
of some of the information that you gave usin 1992 to
1994.

Background of the WLS

The WLS began as astudy of students' plansfor
higher education in Wisconsin. At that time, there was
no University of Wisconsin System, and the U.S. was
engaged in both apolitical and scientific contest with the
Soviet Union. Because the WL S helped to identify many
of the reasons why high school graduates did or did not
continue their education, it became the modd for national
longitudina surveys of high school students, which began
in the 1970s. However, none of those nationa studies
has lasted as long as the WLS or been as successful in
following the members of a high school class for many
years. Over time, the WL S has become a multi-purpose
resourcefor sudiesof people€ slives. Now, it isbecoming
a study of the life course and aging. While the WLS



focuses on Wiscondan's class of 1957, we think of class
membersin termsof their relationshipswith aging parents,
young adult children, and brothers and sisters, as shown
inFigure 1, aswell aswith their sociad environments --
high schools, colleges, employers, and communities.

The WLS will tell us what may happen as
the Baby Boomers enter their 50s.
_______________________________________________________________|

WL Sgraduates, mainly bornin1939, sarted their
lives about a decade ahead of the baby boom generation
that continues to tax social institutions and resources at
esch stageof life. For thisreason, the WLS may giveearly
signals of trends and problems that will become more
important as the larger group passes through itsfifties.
Wisconsin's class of 1957 is broadly representative of
white American men and women who completed at least
a high school education. Among Americans aged 50 to
54 in the early 1990s, two-thirds are non-Hispanic white

Figure 1
Social Relationships in the Wisconsin Longitudinal Study
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persons who completed &t least 12 years of school. The
poverty rate in the WLS in late adolescence was 22%,
compared to the nationa rate of 26.5% among children
under 18 in 1960. Some groups in American society --
like high school dropouts and racial minorities -- are not
well represented in the WLS. About 75% of Wisconsin
youth graduated from high schools in the late 1950s.
Everyoneintheorigind WLS sample graduated from high
school, but about 6% of brothers and sisters did not
graduate. Thesampleismainly of German, English, Irish,
Scandinavian, Polish, or Czech ancestry. Minorities are
not well represented; there are very few African American,

Higpanic, or Adan personsin the WLS. About 19% of
the WLS sample is of farm origin, and thisis about the
same as the share of farm children in the U.S. who were
born in the late 1930s.

The 1992-94 Surveys

In1992t0 1994, wecollected new datafromWLS
graduates and their brothers and ssters. Members of the
class of 1957 were 53 and 54 years old, and 80% of their
brothersand ssterswere44to 62 yearsold. Atthoseages,
the WL S graduates and their brothers and sisters were
anticipating their own retirement and aging as well as
managing relationships with one another, their adult
children, and their elderly parents: In 1993, 91% of
graduates had at least one living sister or brother, and
almost as many had at least one living child aged 18 or
older. More than half of graduates had aliving mother,
while only 25% had aliving father. Forty-five percent
had no living parents, and 15% had two living parents.
Thus, we believed that the WLS graduates and their
brothersand ssterswereidedly suited for astudy of aging
and of intergenerational relations among adults.

WLS graduates are busy managing

relationships with one another, aging

parents, and -- mostly -- adult children.
_______________________________________________________________|

The vast mgority in the WLS have continued to
take part in the study. Of 10,300 graduates, 8500
completed atelephone interview in 1993. This was more
than 87% of the 9700 graduates who were till divein
the early 1990s. In addition, 6900 graduates completed
themail survey, which mainly contains hedth information.
Finally, about 4800 brothers and sisters of graduates
participated in their survey during 1993 and 1994.

THE CLASS OF 1957 AT MIDLIFE

Thirty-five years after high school graduation,
70% of thecdlassof 1957 livein Wisconan. Thenext three
most common gtates of resdence are Minnesota, Ilinois,
and Cdlifornia, each with about 4% of the class in
resdence. No other sate has more than 3% of the class,
but the sunshine states of Florida, Texas, and Arizona
are each home for 1 to 2 percent of graduates. Not
everyonein the class has Sayed near their roots, however:
Memberslivein every one of the 50 states, Puerto Rico,



the District of Columbia, and more than ten foreign
countries. Death has dlamed asmdl fraction of the class
of 1957 (5.6%), but most members of the class are alive
and well and living in Wisconsin.

Education

Many members of the class of ‘57 completed
academic schooling beyond high schoal, but women (36%)
were less likely to continue beyond high school than men
(48%). The highest level of schooling completed by 1993
isshown in Figure 2. Sixteen percent of women and men
completed some college, while 14% of men and 12% of
women earned abachelorsdegreeand nomore. Strikingly,
18% of men, but only 9% of women earned a higher
professiona or graduate degree. Thus, among men who
graduated from college more than haf earned yet another
degree, while a minority of women college graduates
earned a higher degree.

Although formal education had ended by the time
of our 1975 survey for more than 86% of the class of ‘57,
those who have continued their educeation share digtinctive
traits. People who had more than a high school education
in 1975 and women who had ether never married or whose

Figure 2
Women Had Less Post-High School Education than Men
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marriage ended after 1975 were most likely to go back
to school a age 36 or older. Also, men and women who
were married for thefirgt time after 1975 were more likely
to have post-1975 education than thosewho married earlier
inlife. Among thosewomenwho pursued higher education
after 1975, 10% previoudy had only a high school
education, while about 25% had some college education,
and about 33% had a college degree. The corresponding
figures for men were 5%, 12% and 14%. Women were
morelikely than men, & every levd of previouseducationa

attainment, to complete more education after age 36.
Families

Thelivesof membersof Wisconsn'sclassof 1957
provide little support for current observations about the
weekness and ingahility of the American family. Figure
3 shows the marital status in 1993 of the class of ‘57.
Almost 70% of WLS graduates remain in their first
marriages, and only 15% have married more than once.
Approximately 82% of men and women are currently
married and living with their spouse, 11% are separated
or divoreced, 3% arewidowed, and 4% have never married.
Women arelesslikely than men to be currently married

Figure 3
Marriages Were Stable in the Class of '57
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because they were more likely than men to be widowed
or divorced. Some of the gender differences in marriage
have occurred because women married earlier in life than
men and to husbands who were older than themselves.
Onthe other hand, WL S men waited longer to marry, and
they married women who were younger than themselves.

Almost 70% of WLS graduates remain in
their first marriages.

Whilethedassof * 57 hasenjoyed rel ative stability
in marriage and family, there are some differences based
on leve of education. Almost 80% of the class has been
married only once. College-educated women (88%) and
men with pogt-college education (84%) were most likely
to have married only once.

Among the currently married, women are likely
to have hushands with more education, and men are likely



to have wiveswith less education. This reflects the lower
levels of educationd attainment among women than men
in the 1950s and 1960s. In spite of this tendency,
approximately half of men and women are married to
spouses with the same level of education.

Keeping in mind that the majority of WLS
graduates are still in their first marriages, it is not
surprising that more than three-fourths of them say that
they and their spouses have similar attitudes. In terms
of “outlook on life,” 55% said they shared very similar
viewswith their spouse, and 41.5% reported somewhat
smilar views. Women were dightly more likdy than men
to report sharing very similar views with their spouse.
Women with at least a college education, and post-college
educated menaremorelikely to report sharing very smilar
views with their gpouses than other groups of women and
men. Intermsof "closeness' to spouse, four-fifthsreported
being very close, and 18% reported being somewnhat close.
There was no significant difference in closeness between
men and women or among education groups.

Not only are the members of the class of 1957
strongly committedto marriage, but a soto having children.
Themgjority of graduateshave either two or three children,
while gpproximately one-third have four or more children.
Only 8% have no children, and 7% have only one child.

While the average number of biological children
per graduate is 2.8, this number incresses dightly, to 3.0,
when we broaden the definition of children to include
biologicd, adopted, foster and stepchildren. Consistent
with past research on childbearing, we found that the more
education one has, the fewer biologica children he or she
has.

Figure 4

Children of Graduates Are Now Young Adults
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Women and men had children over agpan of many
years. Asshownin Figure4, as of 1996, three years after
mogt interviews, the more than 25,000 children of 1957
graduates ranged from infancy to about 40 years old, but
mogt children were between 27 and 37 years old. Also,
women in the class of * 57 report having had more children
than men, and their children tend to be older than the
children of their male classmates because women married
earlier in life than men.

The mog highly educated women and men were
more likely to wait until age 36 or older to start having
children, or to catch up with their peers childbearing.
Three percent of men and women had their first children
after age 36. Also, at each leve of education, we found
that Catholics were dightly more likely to have children
after 1975. Children from small familiestended to go on
andform small families of their own, while graduatesfrom
larger familieswerelikely to have morebiologica children.

Most of the WLS graduates still have at
least one living parent.
_______________________________________________________________|

Children and spouses are not the only family
members with whom WLS graduates maintain ties. The
mgority of the class of ‘57 (64%) have at least one parent
still living, and mogt report that their parents are in good
hedlth. Despitethe popular notion that over-burdened sons
and daughters are increasingly placing their aging parents
in nursing homes, fewer than 10% of graduates said that
their parent(s) livein aconvaescent home. Wedso found
few cases where the parent lives with their children; fewer
than 4% of graduates said that their parent liveswith them,
in the graduate's home. Widowed mothers are dightly
more likdly to live with a child than are widowed fathers,
and both are somewhat more likdly to live with a daughter
than a son. These rates are low because such living
arrangementstend to occur shortly before aparent’ s degth.
That is, temporary arrangementswill not often be observed
at one point intime, even if they eventudly occur in most
people’ slives. Women are more likely to have a parent
resding with them and are o likdly to report being "very
close" with both their mother and father. Men less
frequently reported such close-knit relationships.

While men and women vary in the degree of
closeness they experience with their living parents, the
two sexes are equally likely to report having a similar
outlook on life with their parents. The so-caled



“generation gap” -- which we might expect to see between
the Baby Boomerswho came of age in the late 1960s and
their parents-- isnot to befound inthe classof ' 57. Eighty

The so-called “generation gap” is not to
be found in the Class of ‘57.

percent of both women and men rate their outlook on life
as "very smilar" or "somewhat smilar" to both their
mothers and fathers.

While the graduates and their parents are similar
interms of attitudes, they are quite different in terms of
their life successes - at least in the eyes of the graduates.
Only a minority said they are doing worse in terms of
education, work and finances than their same-sex parent,
when that parent was roughly 54 years old. More than
80% say that they aredoing better thantheir parentinterms
of education, while 75% believe they are doing better
financialy and at work. Compared to their parents, when
they were age 54, fewer than four percent of sample
members say that they are doing worse in terms of
education or work, while dightly more (7%) assess their
financial situation as worse.

Interegtingly, in the eyes of the 1957 graduates,
their children had not experienced similar mobility. We
asked WL Sgraduatesto comparethemse vestoarandomly
sdlected child, when they were the same age asthat child --
typically between 24 and 34 years old in 1993. While
morethan half (58%0) agreed that their child had done better
in terms of education, almost half felt that their children
had donebetter intermsof work (48%) and finances (46%).
Therefore, our findingsoffer limited support for the medials
portraya of today's young people as downwardly mobile.
Only 14% said that their child had doneworsein educetion;
18% said that their child had doneworsein terms of work;
and 27% said that their child had doneworse financialy.
In generd, women were more likely than men to say that
their child had done better.

Occupations and Benefits

Almog every WL Sgraduatehasheld ajobat some
time between 1975 and 1993. Only 8% of women and
1% of men did not hold ajob a sometimein that period.
Figure 5 showsthe percentages of men and women in eech
of six broad occupation groups. If a person was not
currently working, we looked at the last job that they had
heldsnce 1975. Thejobspeoplehold provide strong clues

about their socia standing and level of living. Most
graduateshe dwhitecollar jobs-- professona, managerid,
sales, orclerical. Itissrikingthat, despitethefarm origins
of nearly 20% of the WL S graduates, only atiny fraction
of men (4%) and even fewer women (1%) worked in farm
occupationsin 1993. There are large differences between

Figure 5
The Class of '57 Works in Many Kinds of Jobs
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theoccupationsheld by men and women. Womenaremuch
less likely than men to hold professiona, managerial,
skilled, semi-skilled or farm occupations, while men are
muchlesslikely thanwomento hold sdlesor clericd, 1abor,
Or service occupations.
_______________________________________________________________|

Women hold jobs that offer fewer benefits.
|

Womentend to hold jobsthat offer fewer financia
rewards, are less likely to offer fringe benefits, and are
located on lower rungs of the organizational hierarchy.
Our analyses show that these inequalities are also present
at midlifeamong WL Sgraduates, and many of them persist
even among women waorking full-time or who hold high-
level positions.

Although 80% of the women in the class of ‘57
are currently working, just dightly more than half are
covered by a private pension plan through their current
or former employer (54%) and a similar proportion are
covered by hedlth insurance (55%). In contrast, almost
80% of men are covered by an employer-provided penson
and asimilar proportion obtain health insurance through
their employer. These differences are due in part to
variaionsin men's and women's employment statuses and
positionsin thelabor market, but they aso reflect women's
access to pensions and health insurance through their
husbands' jobs.



When we examine pension and health insurance
coverage only among women who work full-time, the
gender gap lessens but does not disappear. Roughly 30%
of women work part-time at their current or most recent
job compared with only 5% of men. Moreover, men
average 47 hours per week on the job, while women work
an average of about 37 hours per week at their main job.
However, anong women who work full-time, 66% have
private pensions and 65% have employer-provided health
insurance. Thisgtill leavesal5-percentagepoint difference
in coverage for men and women. Some of the remaining
difference may be due to the concentration of women in
smaller firms, those employing 100 or fewer workers.
About 45% of workersinamdl firmslack penson or hedlth
insurance coverage. By comparison, pension and health
insurance benefitsareavail ableto about 87% of employees
inlarger firms. Women, on average, are somewhat more
likely to be employed in the smaler and less protective
firms.

95% of the class of ‘57 have some kind of
health insurance.
|

The proportion of individuals who have health
insurance changes substantially when we view thisas a
family-provided benefit or congder other (non-employer)
sources. Indeed, fully 95% of the class of ‘57 have some
kind of hedth insurance. Although only 51% of women
have health insurance through their own employment
(compared with 79% of men), dmaost two-thirds of women
obtain hedlthinsurancethrough agpouse'semployer. Most
individuals who do not have any kind of health benefits
report the high cost of health insurance as the primary
reason.

Gender differencesin penson coverage are more
complex. Slightly more than one-half of women (54%)
have a private penson plan compared with three-quarters
of men, but roughly equa proportions have an Individua
Retirement Account (IRA) or Keogh Plan (58% of men
and 54% of women). However, only one-third (30%) of
women have both an employer-provided pension plan and
an IRA or Keogh whileamost one-hdf (46%) of men have
both types of pension coverage.

There are differences between women and men
in the authority and organizational responsibility of

peopl€ s current or mogt recent jobs. Men hold positions
with more authority. For example, approximately 40%
of men have the authority to hire and fire other workers
andtoinfluenceor set therate of pay of others. In contras,
only 19% of women have the authority to make thesetypes
of decisons. However, about 40% of women who work
full-time have the authority to hire and fire others, and

Men hold jobs with more authority.
_______________________________________________________________|

asmilar proportion influence the rate of pay. Thus, part-
time work accounts for much of the difference in job
authority between women and men. Another Szesble gap
separatesthe percentage of men and women who supervise
the work of others as an official part of their job (69%
of men, 53% of women). When we examine only women
who work full-time, we witness great gains in their
authority; roughly 60% officially supervise the work of
others, but thereis still a gender gap.

When we turn the tables and ask if someone else
supervises thework of WLS graduates, such as what they
produce or how much, wefind amuch smaller gender gap.
About three quarters of men and women are supervised
by someone else on their jobs.

Gender differencesin authority aso appear in the
different kinds of positionsthat men and women hold with
their employers. Roughly 40% of men hold management
positions, 14% are in supervisory jobs, and 46% are
employed in non-supervisory jobs. A substantialy smaller
proportion of women hold manageria or supervisory
positions (22% and 15%, respectively) and the magjority
(two-thirds) are in non-supervisory positions.

M oreover, among personswho hold positions in
management, men are noticeably more likely to be
employed in the upper echelons of the organization. More
than half of the male managers say they are in "top"
management (58%), while only 45% of women managers
are in top-level management. Among men and women
who hold top managerid positions, men arelikely towidd
more influence. Two-thirds of these men make policy
decisions, such as setting budgets or determining the
organization's products or services while 53% of women
have thispower. Likewise, although the mgority of all
managersare still supervised by someone dse, thisismore
common among women: three-quarters of top women
managersaresupervised by someonee se, versustwo-thirds
of men.



Men and women workers across al kinds of
positions experience varying degrees of autonomy in the
work place. Six out of ten men are free to decide what
time they come to work and when they can leave, either
officidly or unofficially. In contrast, less than one-half
(44%) of women workers enjoy this amount of freedom,
and the differences pers st when we examine only full-time
employees.

Although men's and women's jobs differ in
authority and autonomy, few differences have emerged
in terms of job content or working conditions: 90% of
men and women are frequently or always required to
concentrateintensaly intheir jobs; three-quartersareamost
always required to work under time pressure; one-third
work at physicaly strenuous jobs; and roughly three out
of four say that their jobs allow them to learn new sKills.
In other agpects of work life, gender differences emerge:
men are more likely than women to work at jobs where
they get dirty (55% versus 48%), and men are much more
oftenexposedtodangerousworking conditions(44%versus
25%).

Despite differencesin their job experiences, men
and women in the class of ‘57 report equally high job
satisfaction. Only a handful of graduates say they are
dissatisfied with their jobs.

Looking Back, Looking Ahead: Employment
Experiences and Future Plans

Three-quarters of members of the class of ‘57
wereworking when welagt interviewed themin 1975, and
mogt have had stablework careerssince. Almog al (94%)
of themenwereworking at afull- or part-timejob in 1975
aswere 56% of thewomen. Employment experiencesince
1975 hasusudly involved few changesof employer. Fifty-
one percent of men and 40% of women did not change
employers from 1975 to 1993.

Sincethe class of ‘57 was about 54 yearsold in
1993, it is not surprising that very few of its members
definethemsdves asretired (7%) or partly retired (5%).

Most graduates plan to continue working
for many years.
_______________________________________________________________|

I'n addition, the spouses of most married persons are aso
currently employed and not retired (76% of wivesand 80%
of husbands). Most WLS graduates plan to continue
working for several more years, even though many are

digiblefor early retirement benefits. About one-third of
women and over 40% of men who have a private pension
plan could recaive retirement income from these plans at
age 55 or earlier. Over 80% of these individuals are
digiblefor retirement benefits by age 62 while less than
10% must wait until after age 62 to receive pensdonincome.
However, despite the possibility of early retirement, 40%
of men and 32% of women report that they would like to
be working ten years from now.

Of graduates who want to keep working, 25%
would liketo beworking part-time. The mgjority of those
who want to continue working would like to do the same
kind of work they are doing now, but roughly one-third
of both men and women say they would like to do a
different kind of work. More than three-quarters report
that the chances are 50-50 or better that they will be able
to do what they plan.

Members of the class of ‘57 are less sure about
the slandard of living they will enjoy when they eventudly
retire. The mgority see stability ahead: More than 60%
of men and women believe that their standard of living
will be about the same, and only atiny fraction say that
it will improve. However, about one quarter of men and
one third of all women say that their standard of living
will decreasesomewhat, and about 5% think it will decrease
alot.

Work Values and Attitudes

The class of ‘57 has adapted to the challenges
of balancing the competing demands of work and family.
When we asked employed graduates a series of questions
about therel ationship between familiesand jobs, only 17%
sad that family matters reduce the time they can devote
to their jobs. However, the work-family juggling act puts
different pressures on men and women. More than twice
as many women (27%) as men (11%) said that family
obligationsreducethetimethey havetorelax and bedone.
If family responghbilities consume most of women'stime,
then it appears that work takes up most of men'stime and
energy. More than 40% of men say that their jobs reduce
the amount of time they can spend with their families.
Men'stime with their families may a so be reduced due
to out-of-town businesstravel; nearly 15% of menreported
having to travel away from homefor work, but fewer than
4% of women had to travel in connection with their work.
However, 32% of women say that their jobs reduce family
time.

Support from the family may alleviate some of
men'sjob pressures. Sixty-two percent of men agreed that



they can devote alot of timeto their job because of the
support they get on the home front, while only 52% of
women expressed the same opinion. Despite the fact that
work responsibilities are often difficult to balance with
family activities, the majority (70%) of WLS graduates
say that they would work to make a living even if they
didn't have to.

High pay is not the most important thing
in a job.
_______________________________________________________________|

Interestingly, the class of ‘57 told us that high
pay isnot themost desirable or important job characteridtic.
Rather, on-the-jobtraining, being ableto do different things
onthejob, alow risk of jobloss, the ahility to work without
frequent checking by a supervisor, and the availability
of health insurance and pension plans are of greater
importance than high pay. Being able to avoid getting
dirty on the job, alarge number of paid vacation days,
having ajob that others regard highly, and being able to
decide what time to come to work and when to leave, are
valued equally or less than high pay.

Economic Well-Being

Themuch-documented earningsdisparity between
men and women appears among Wisconsin graduates,
asshownin Figure 6. Even for full-time workers (those
who work 35 hours aweek or more), the median annual
wage and salary earnings for women isjust 55% of men's
earnings ($22,000 versus $40,000). That is, half of men

Figure 6
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earned more than $40,000, but only haf of women earned
morethan $22,000. Among part-time workers (those who
work less than 35 hours) the earnings gap is even more
pronounced: Women earn lessthan one-half as much as
men. Median earnings of men and women who work part-
time are $20,000 and $9,000 per year, respectively.
Despite the earnings gap, men and women do not
report very different levels of housing and property
ownership. Thelarge mgority of WLS graduates (88%)
own their own homes, while only 8% are renting. The
remainder live with relatives or in alternative settings.
Homeowners report a median home value of $90,000.

88% of WLS graduates own their homes.
_______________________________________________________________|

More than one-third of graduates also reported owning
some other real estate. A sizeable minority (22%) of
sample members aso told us that they own a family
business or farm, which had a median value of $115,000.
Furthermore, alarge minority of graduates have recently
come into inheritances, with a median value of $15,000.

In addition to asking WL S graduates about their
income and wealth, we aso asked whether or not they
donated any money or property worth $500 or more to
charity inthe last year. More than half (54%) said that
they had made charitable contributions. The median
contribution was just over $1,000.

Wewered sointerestedinwhether WL Sgraduates
exchanged financid contributions with their parents, and
we asked about the incomes of surviving parents. For
parents who were still married, the median income was
$20,000. For widowed, divorced, separated or remarried
fathers, the median income was $13,500. For mothers
who were divorced, widowed, separated or remarried to
someone other than the graduate’ s father, the median
incomewas$10,000. Graduatesal so reportedtheir parents
net worth, including their home if they owned one. For
parents who are still married, the median net worth was
$100,000. For widowed, divorced, separated or remarried
fathers, and for mothers who were no longer married to
the graduate' s father, the median net worth was $50,000.

Fewer than one-third of the class of ‘57 reported
that they had ever received financial assstance from their
parents. Thirty-one percent of the gifts had no specific
purpose, while 24% were for adown payment on ahome.
Themedian giftsreceived were $9,000 for men and $6,000
for women. We suspect that some graduates may have



forgotten about help from their own parentsin completing
post-secondary schooling, but they surely have not
forgotten educationd support offered to their own children.

A much smaller share of graduates said that they
had given money to their parents since 1975. Of those
who gave to their parents, the largest proportion (29%)
gave money to thair mothers. The most frequently cited
reason for giving to parents was for housing expenses
(30%), and adightly smaler proportion gave the money
to be spent any way the parent wanted. The average
amount given to parentsisfar lower than the average gifts
received from parents. Themedianvaueof giftsto parents
was $5000.

WLS graduates also told us whether they had
given or loaned money to any of their children. The most
common reason for giving to children was for educationa
expenses (56%). Giving money to children to help them
with a family business or farm was the least common
reason; only 4% of the graduates helping in thisway.

Health and Well-Being

Thegraduatesof ‘57 areagenerdly hedlthy group
who maintain their health through regular exercise. As
shown in Figure 7, nearly 90% of men and women rated
their present health as good or excellent, and more than
three-quarters report that their health isjust as good - if
not better - than ten years ago. A large magjority of men
and women aso report that they are aging gracefully, with
nearly two-thirdsresponding that their physical appearance
and health was about the same as ten years earlier.
However, among thosewho reported changes, morepeople
sad that their health and appearance had become worse,
rather than better, in the past decade.

Figure 7
Wisconsin's Class of '57 Enjoys Good Health
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WLS graduates seldom let poor health prevent
them from keeping up with their daily activities. Fewer
than 10% of sample members spent one or more days in
the hospital in the year before the survey, and the mgority
of both men (70%) and women (60%) spent no daysin
bed during that year due to illness or injury.

Regular exercise appears to be one of the keys
to graduates self-reported good health. The majority of
both men (80%) and women (76%) tell us that they
participate in light exercise, such as walking or golfing,
at least once aweek. Far fewer participate in vigorous
exerciseregimes, but more men (35%) than women (26%)
participate in activities such as running or aerobics on
aweekly basis.

Sdf-reports of height and weight show that the
average woman in our sampleis 54" tall and weighs 153
pounds, while men report an average height of 5'10" and
weigh 195 pounds.

More women than men now smoke.
|

While many more men (60%) than women (47%)
report that they have ever smoked, a higher proportion
of women (36%) than men (27%) are current cigarette
smokers. Despitethis, menwho currently smoke are much
heavier smokers than women. While 91% of women who
currently smoke limit their daily cigarette count to one
pack or fewer, more than one-quarter of male smokers
finish at least 2 packs of cigarettesaday. Both male and
femadesmokersreport that they have smoked for an average
of 22 years.

Although graduates gavethemselvesvery positive
evauations on globd hedth and well-being measures, an
examination of pecific hedth symptomsshowsthat nearly
all graduates(96%) havesufferedfromat least onephysica
symptom in the past sx months. Clear gender differences
in the number of these symptoms emerged, with women
typically reporting that they have recently experienced
4105 of the 23 symptoms listed, and men reporting that
they have experienced an average of 3 to 4 symptoms.

Womengenerdly reportagrester senseof physica
and mental fatigue; they are more likely than men to
experiencelack of energy (50% vs. 38%); trouble deeping
(48% vs. 36%0); headaches (58% vs. 39%); and exhaustion
(35% vs. 25%). Similarly, women are more likely than
men to suffer from avariety of other symptoms-- nausea
(9% vs. 3%); condtipation (16% vs. 7%); diarrhea (19%
vs. 14%); stiff or swollen joints (31% vs. 22%); and
excessive sweating (13% vs. 6%).



Despite the common finding that men are more
prone to heart problems than women, we did not find this
to betruefor cardiac symptoms. Rather, men and women
wereequaly likely toreport chest pains (6%) and shortness

Men and women were equally likely to
report cardiac symptoms.
_______________________________________________________________|

of breath (11%). Men and womenwere adso equdly likely
to report visua problems, numbness, upset stomach,
urination problems, aching muscles, back pain/strain,
respiratory problems, and skin problems.

While nearly al graduates report having suffered
at least one physica symptom in the last six months, far
fewer report that they have a seriousillness or condition
that had been diagnosed by amedical professional. Still,
the mgority of women (68%) and men (63%) indicated
that they haveat least oneof aligt of 16 illnesses. Of those
graduates reporting at least oneillness, the most frequently
reported conditions include arthritis/rheumatism (36%),
high blood pressure (32%), allergies (21%), and serious
back trouble (13%).

Although avery small proportion of graduates
reported that they suffer from more severeillnesses, savera
gender differencesemergeinthisarea. Many morewomen
than men report that their doctor has diagnosed anemia
(7% vs. lessthan 1%); cancer (4% vs. 2%); and circulation
problems (9% vs. 5%). Even though men and women
reported symptoms equally, male graduates were more
likely to have been diagonosed with heart disease (12%
vs. 6%) or high blood pressure (36% vs. 29%).

Menopause

The WLSis a unique resource for studying the
menopausal experience. The reason is that most studies
of menopause are based on clinical populations, that is,
on women who have sought help for health problems.
However, some women progress through menopause with
few disagreeable symptoms, and littleisknown about their
experiences. One-quarter (29%) of our sample of women
mengtruated within the twelve months before the survey,
and only 14.0% said that they had not begun or had not
completed the menopausal transition. The median age
at menopause for all women is about 50 years.

Women graduates were also asked whether and
to what extent they experienced a number of symptoms
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associated with menopause. Cons stent with other studies
of menopause, hot flasheswasthemost commonly reported
symptom. Slightly more than four-fifths (82%) of
graduates reported ever having hot flashes. Those who
had hot flashes were spread fairly evenly in terms of the
frequency and severity of the flashes. The next most
commonly experienced symptomswerenight sweeats(72%)
and deep disturbances (70%). Nearly one-third reported
aching bones.

The large majority of women in our sample
experienced menopause as a medically-mediated event.
Nearly haf reported ever having used hormonereplacement
therapy to dleviate menopausa symptoms. Women who
took hormones gppear to have had good reasons for doing
so. They were nearly twice as likely as other women to
report having "alot" of hot flashes. Nearly one-third of
women who ever took hormones said they were having
alot of hot flashes, while only 16% of women who never
used hormone therapy said 0. Likewise, nearly one-fifth
of those who ever used hormones reported having alot
of night sweats, while only 12% of those who never used
hormonessaid the same. Infact, each symptom mentioned
in the questionnaire was more common among hormone
users than among non-hormone users, probably because
women with more serious symptoms were likely to seek
medical treatment.

Almost one third of WLS women have had
hysterectomies.
|

Hyderectomy ratesin the United States are very
high compared to other nations, and these high rates are
reflected in the experience of WL S graduates. One-third
of femd egraduateshave undergone hysterectomy (surgica
removal of the uterus) and/or oophorectomy (surgical
remova of one or more ovaries). The majority (86%) of
these women who had surgery had hysterectomies. The
median age a surgery for women in the WL S was about
41 years.

Only aminority of women graduatesreported that
the menopausal experience took a psychologica toll.
Eighteen percent of graduates reported morethan "alittle”
depression associated with menopause, yet few women
reported only negative effects of menopauseontheir family
life, their work life or their feelings about themselves as
women. More than 70% of the women stated that
menopause had no effect, or that they did not expect
menopalise to have an effect on these areas of their lives.



Though the percentageswere small, women who ever used
hormones were mogt likely to report negative and mixed
fedingsabout how menopausei mpacted thesethree agpects
of their lives. On the other hand, women who experienced
surgical menopause most often reported positive feelings
about all three domains.

Depression

Both men and women were asked a series of
questions about recent depression as well as any earlier
experiences of feding sad for two weeks or more. A
sizesble minority of graduates indicated that they had a
timeinthelr liveslagting two weeks or longer when nearly
every day they felt sad and lost interest in their daily
activitiesand hobbies. A dgnificantly higher proportion
of women (21%) than men (12%) reported ever having
experienced these feelings. When depression strikes, it
is usudly a mid-life phenomenon for WLS graduates.
Of those who reported ever being depressed, more than
55% of men and women told us that they had experienced
their worst spell of depression after the age of 45. While
46% of men and women who were ever depressed said
that they had experienced just one such spell, an additiona
37% reported 2 to 5 such experiences.

When depression strikes, it is clearly a
mid-life phenomenon for WLS graduates.

An examination of graduates reports of both
depressonand psychol ogica wdl-beinghasyid ded severd
digtinct mental hedlth profiles. One-fifth of graduates are
conggtently hedthy in termsof mental hedlth, having high
scores onthe psychologica well-being scale and no history
of depresson. A dmilar proportion report no history of
severe depression, but also are not high on well-being.
Roughly 10% of graduatesareresilient, having had at |east
onespell of depression, but are currently coping quitewell,
as evidenced by their average to high scores on well-being
scales. Only ahandful (2%) of graduates are chronically
depressed.

Caregiving
Midlife has often been viewed as a particularly

stressful period in the life-course: atime when 50-year
oldsmust grapple with the competing demands of children
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leaving the nest, and of aging -- and often ailing -- parents.
Indeed, WLS graduates were much more likely to give
than to receive care.

Two thirds of all caregivers were women,

and caregivers are prone to physical

iliness and depression.
_______________________________________________________________|

Onethird of graduates said that they have ever
provided care to someone with alimiting condition -- a
physica or mental condition, illness, or disability which
limits what they are able to do. Twenty-three percent of
graduateshaveat sometimebeen cdled onto give persond
care for aperiod of one month or more. However, only
13% provided such care within the last 12 months. The
recipient of this care was most often the mother of the
graduate. Caregiving is a recent role among WLS
graduates, more than half (55%) first assumed their role
ascaregiver ance1991. Theremaining starting dates fall
evenly over the years since high school graduation.
Conggtent with traditional gender role socialization, we
found that two-thirds of al caregivers were women. Our
analyss also suggests that caregivers are more prone to
physicd illness and depression than their non-caregiving
peers.

About 17% of samplememberssaidthat they have
aphysica or menta condition, illness, or disability which
limitswhat they are able to do, or islikely to limit what
they dointhefuture. Only three percent of those describing
suchacondition havereceived persond carefor onemonth
or more in the past twelve months. Of those who have
received care, the mgority (85%) said that they received
help with household chores, while 40% were ass sted with
more persond activities such as bathing, dressing, eating
or going to the bathroom. Two-thirds of those receiving
care named their spouse as the primary caregiver.

Religion and Social Participation

Membersof the classof 1957 wereaged 36 when
interviewed in 1975, and most of them had school-aged
children. Accordingly, many were at apoint in their lives
when interest and participation in community activities
wasvery high. Eighteen yearslater, in 1993, participation
patterns have changed now that most children have grown
up.

Graduates are not attending religious services as
regularly asthey did in 1975. Whileafull 94% attended



churchin 1975, only 85% attended in 1993. In both years,
women were more likely than men to attend church. Still,
afull two-thirds of WL S graduates said that they attended
religiousservicesat |east onceamonth, with 44% attending
once aweek or more, and another 16% attending afew
times each month.

|
Church attendance has fallen since 1975.

In 1993, asin 1975, the majority of graduates
were Protestant (49%), roughly 40% were Catholics, and
1% were Jawish. Slightly morethan 7% reported that they
had no religious preference, while the same proportion
reported that they belonged to another religious body.
More than half of all Protestants were Lutherans, who
accounted for more than one-quarter of all graduates. A
large mgjority of graduates (86%) have the same religious
preference as their wives or hushands.

Justasthe1957 graduatesareregular churchgoers,
they also remain active in a variety of community,
professional and charitable organizations. Roughly one-
third of graduates said that they participated in business
or civic groups, professional groups, charities, or hobby
groups. Sports teams were also quite popular; 27%
reported at least alittle participation in athletic groups.

Death

During our effortsto find graduates, both in 1975
and in the early 1990s, we recorded deaths as reported
by avariety of informants, usudly aparent, brother, ster,
or child. While 7% of men and 4% of women in the class
of 1957 are now deceased, these figures vary by socia
standing. One way to measure social standing is by the
leve of on€ sjob or one sfather’ sjob. For ingance, while
fewer than 3% of men of farm origin are now deceased,
morethan 10% of men havedied Snce 1957 if thair father's
jobranked amongthelowest 25%insocid standing. There
isagmilar differential for women. Among the children
of parentswith non-farm jobs, the rate of deaths declined
from 10.2% of men to 6.0% of men across occupational
levds, and therate of deaths of women declined from 4.9%
to 2.9%. Note that the children of farmers had greater
chances of surviving even than those whose fathers held
very high-status jobs.
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Thereare dso differencesin graduates mortdity
by their ownleve sof schooling. Among menwith 12 years
of schooling, 8.0% had died by 1993, compared to 4.3%
among men with a college degree. Among women with
12 years of schooling, 4.3% had died by 1993, compared
to 3.2% among women with a college degree.

WHAT ABOUT BROTHERS AND SISTERS?

During the 1975 WL Sinterviews, we asked afew
questions about each brother or sister of the graduates.
Then, wechoseonebrother or sster at random and learned
more about that person and his or her relationship with
the 1957 graduate. We interviewed about 2000 brothers
or sstersin 1977, and weinterviewed about 4500 brothers
or sgtersin 1993 and 1994. Thus, we are now learning
agrest deal about relationships among brothersand ssters
in Wisconsin families.

Figure 8
Brothers and Sisters Are in Frequent Contact
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Mogt brothers or sisters are frequently in touch
with one another. Figure 8 showsthat 19% have weekly
or daily contact, 32% are in touch severa times a month,
41% have occasional contact, and only 8% have rare
contact -- onceayear or less. We aso found that brothers
and sgers agree about how much contact they have: The
more contact reported by the graduate, the more contact
reported by their brother or sister.

It isthus not surprising that graduates and their
brothers or sisters say that they share a smilar outlook
onlife. Figure 9 shows that 23% of graduates say they
arevery dmilar to their brother or sster; 54% are Smilar;
and 23% say they are not Smilar in outlook. Also, there



Figure 9
Brothers and Sisters Share the Same Outlook on Life
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is high agreement among brothers and sisters in their
perceptions of Smilarity. For example, anong graduates
who say that they arevery Smilar to their brother or Sster,
more than 90% of the brothers or sisters report that they
are similar or very similar in outlook to the graduate.
Among graduates who say they are not smilar to their
brother or sster, more than 40% of the brothers or sisters
say that they are not smilar in outlook to the graduate.

Graduatesaredightly morelikely to say that they
fed closeto their brother or sigter than that they share the
same outlook on life. Figure 10 shows that 34% of
graduates say they fed very close, and 47% fed close to
their brother or sgter. Only 19% of graduates do not feel
closeto their brother or sster. Brothersor sstersfed the
same way about one another. Among graduates who fedl
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very close to their brother or sister, more than 95% of
brothers or sgtersfed close or very close to the graduate.
Onthe other hand, among graduates who do not fed close
to their brother or sister, 49% of brothers or sisters say
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that they are not close to the graduate, and only 9% report
feding close.

Education, Occupation, and Income

Brothers and sisters tend to complete the same
levels of schooling. Asshown in Figure 11, among 1957
graduates with exactly ahigh school education, more than
65% of brothers and ssters dso had no schooling beyond
high school. At the same time, among WLS graduates
with a college degree or more, more than half of their
brothersand sistersa so compl eted at | east acollege degree.
Ontheother hand, many graduateshave brothersor ssters
with different levels of schooling. About one sixth of the
WL S graduates who did not go beyond high school had

Figure 11
Brothers and Sisters Have Similar Educations
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abrother or sister with a college degree, and more than
a quarter of the WLS college graduates had a brother or
sister with no more than a high school diploma.

Graduates hold jobs like those of their
brothers or sisters.

There are also relationships between the kinds
of jobsheld by brothersand sgters. For example, Figure
12 shows relationships between the occupations of male
graduates and their brothers. The categories shown in
thefigure arewhite collar (professona, managerial, saes,
and clerical); upper blue collar (skilled and semi-skilled);
and lower blue collar (labor, service, and farm). There
is a tendency for brothers to hold similar jobs. For
example, 65% of whitecollar graduateshave brotherswith



white collar jobs. Male graduates with upper blue collar
jobs are mogt likely to have brothers with the same kinds
of jobs (47%), but many of their brothers, dso, areinwhite
collar jobs (39%). Graduates who work in labor, service,
or farm jobs are more likdly than other graduates to have
brothers who work in those kinds of jobs (23%), but most
meninthelower bluecollar group havebrotherswith upper
blue collar (32%) or white collar jobs (45%).

Figure 12
Brothers Hold Similar Jobs
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Figure 13 shows the relationships between the
jobs of femae graduates and their Ssters. Here, we have
grouped jobs differently than for men because the great
majority of women have white collar jobs. The three
groupsin Figure 13 are professiona and managerid, sales
and clerical, and blue collar (skilled, semi-skilled, labor,
sarvice, and farm). Women graduates with professional
or managerial jobs are the mogt likely to have sistersin

Figure 13
Sisters Hold Similar Jobs
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the same kinds of jobs (50%), and the percentages of
professionas or managers are far lower among the ssters
of sadlesor clerica workers (34%) and blue collar workers
(20%). Also, sisters of graduates with blue collar jobs
are the most likely to hold such jobs (43%), while the
percentagesin blue work are lower among the sisters of
sales or clerical workers (24%) and professionals or
managers (21%).

Among graduates in the lower half of

income, only 15% of their brothers are in

the top quarter.
_______________________________________________________________|

Brothers and sisters also have similar levels of
income from work. Figure 14 shows the relationship
between the incomes of mae graduates and those of their
brothers. The categories correspond roughly to the bottom
haf of the maeincome digtribution (less than $41,000),
the third quarter of incomes ($41,000 to $60,000), and
the top quarter of incomes (more than $60,000). There
iswide variation in the income of brothers at every level
of male graduates’ incomes. At the same time, thereis
some tendency for brothers to earn more when graduates

Figure 14
Brothers Have Similar Incomes
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earn more. For example, anong men in the lower half
of maeincomes, only about 15% of their brothersarein
the top quarter. However, among graduates in the top
quarter, 42% of brothers were also in the top quarter.
Correspondingly, among male graduatesin the lower half
of incomes, 59% of brothers were also in the lower half,
but among maegraduatesin the upper quarter of incomes,
only 37% of brothers werein the lower half.



Women earn much less than men, so we used
different income groupsto compare theincomes of women
who worked with theincomes of their sisters: the lower
half (less than $18,000), the third quarter ($18,000 to
$30,000), and thetop quarter ($30,000 and more). Figure
15 showsthat women graduates earningsloosdly resemble
those of their sisters. Among women graduates in the
bottom three-quarters of incomes, about 45% of sisters
earned less than $18,000. However, anong women in
the upper quarter of incomes, only 34% of sisters earned
less than $18,000. Among women graduatesin the lower
half of incomes, 25% of ssters earned more than $30,000,
but among womeninthetop quarter, 43% of Sstersearned
more than $30,000. Higher earning women tend to have
higher earning sigters, especially in the upper half of the
income distribution.

Figure 15
Sisters Have Similar Incomes
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Does Health Run in Families?

Graduates who report that they are in better or
worse hedth have brothers or sisters who report smilar
levels of hedth. Figure 16 showsthe overall self-ratings
of health by WL'S graduates and their brothers or sisters.
Among graduates, 30% say that they are in very good
health, 60% say that they are in good hedth, and 11%
say that they arein fair or poor hedth. The health ratings
by brothersand ssters are very similar: 27% in very good
hedlth, 60% in good hedlth, and 13%infair or poor hedlth.
Most brothers or sigtersreport that they arein good hedlth,
regardlessof thehedlth of the graduate, but hedthissmilar
between graduates and their brothers or sisters. For
example, among graduates in fair or poor health, 18%
of brothers or sisters say they arein fair or poor health,
but among graduates in very good health, only 12% of
brothers or sgters say they arein fair or poor heath. The
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other side of the coin isthat, among graduates in poor or
fair hedlth, only 21% of brothers or sisters say they are
in very good health, but among graduates in very good
hedlth, 35% of brothers or sstersreport very good hedth.
Inour future research with the WL S data, we hopeto learn
some of the reasons why brothers and ssters have smilar
or different levels of living and health or well-being.

Figure 16

Brothers and Sisters Are Similar in Overall Health
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To Conclude ... for Now

The preceding observations touch on only afew
of the topics covered in the Wisconsin Longitudind Study
-- and not at all on the links between adolescence and
midlifethat are uniqueto thestudy. New researchis now
underway on social and economic factorsin hedlth, the
timing of menopause, the effects of grandparents on the
lives of their grandchildren, economic factors in divorce
and remarriage, the transition from work to retirement,
interactions between labor markets and employment, and
the development of psychologicd well-being. And while
the cumulative WL S data are already a unique scientific
resource, we hope that -- with your help -- it will be
possible to follow Wisconsin’s * Class of ‘57" into the
retirement years.

Again, we thank you for your participation in the
Wisconsin Longituding Study. Please write us with your
comments about this report, questions about the WLS,
and future address changes:

Wisconsin Longitudina Study
Ingtitute on Aging and Adult Life
University of Wisconsin-Madison
1180 Observatory Drive, Room 8102
Madison, Wisconsin 53706.



Center for Demography and Ecology
University of Wisconsin
1180 Observatory Drive Rm. 4412
Madison, WI 53706-1393
U.SA.
608/262-2182
FAX 608/262-8400

comments to: hauser@ssc.wisc.edu
reguests to: cdepubs@ssc.wisc.edu



